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Copyright: We generally look favourably on 
requests from disabled people who want to 
reproduce items for campaigning or educational 
purposes, but permission is required by 
contacting the GMCDP office. If the item is for 
inclusion in a publication, we request that the 
following accompanies the item: ñA Brief History 
of Disabled Peopleôs Self-Organisationò, a 
booklet produced by the Greater Manchester 
Coalition of Disabled People. 
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About This Booklet  
 
Disabled people have been organising since the 
late 19th century, when the British Deaf 
Association and National League of the Blind 
were the first two recorded organisations ñofò 
disabled people to form.  
 
ñOfò means a group or organisation that is run 
and controlled by disabled people. This is 
different to organisations ñforò disabled people, 
which are run by non-disabled people to ñprovide 
forò disabled people. 
 
This booklet shows some of the highlights of the 
emergence of a Disabled Peopleôs Movement in 
the UK. It can only give a flavour of how disabled 
people have come together, and what we have 
campaigned for. Much other work has been done 
by many disabled people and our allies. This has  
been ñin the backgroundò to prepare for the direct 
action shown here, and also through other ways 
of lobbying, for example, influencing government 
policy through attending consultation meetings or 
undertaking academic research. 
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Early Days  
 
 
Many people do not realise that disabled 
people have led the way for around 100 
years in campaigning for rights. 
 
Since the first recorded organisation of 
disabled people formed in 1890 (British 
Deaf Association), disabled people have 
grown into a strong campaigning force. 
 
Alongside the ñactionò of campaigning on 
the streets and lobbying in Council 
Chambers or the Houses of Parliament, 
there have been the ñthinkersò of the 
emerging Disabled Peopleôs Movement. 
Sharing experiences and ideas to work out 
a way to satisfactorily explain disabled 
peopleôs exclusion and how it can be 
overcome. 
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As early as the 1920s, disabled people set the 
trend in styles of protest. 
 
The picture below shows members of the 
National League of the Blind, (a union of blind 
workers), marching to a rally in London in 1920, 
to demand better working conditions and pay.  
 
Marchers set off from several points in the UK to 
converge on London, some passing through 
Manchester and stopping for rest and food in 
Albert Square. 
 
This set the stage for protest marches that many 
other people undertook in the 1920s and 1930s ï 
the most famous of which was the Jarrow March.  
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After the 1920 march, it took some time for 
disabled people to take to the streets again. 
 
The picture above shows members of the 
Disablement Income Group campaigning in the 
1960s for an adequate income for those disabled 
people who were not able to work.  
 
It was much harder then for disabled people to 
gain work because of discrimination by 
employers or lack of accessibility in society. E.g., 
buildings and public transport not being 
accessible (such as steps without ramps or lifts), 
and there being more widespread negative 
attitudes towards disabled people. 


