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Fighting Talk

By Anne Pridmore, Chair
It is always difficult to know where to start when trying to give a picture of the past financial year.  Like many organisations of disabled people we have had to operate in “lean” times.  However I am very pleased to inform you that due to our Finance Manager Sheila Blair’s careful monitoring we can safely say we are financially stable.  This doesn’t mean that we can become blasé but we are certainly a lot better off than this time last year.  

As many of you will know we are still without a  Chief Executive but it is high on our priorities.  Unfortunately with no fund raiser and a Finance Manager on reduced hours it rests on the goodwill of trustees and our Finance Manager to apply for funding in her own time. 

With the UK Presidency being held in the UK last year the Department of Work and Pensions held a conference for National Councils in the European Union.  The conference very much centred on employment and many disabled people from the UK were disappointed that no real mention was made of the “Improving Life Chances Report”.  Also there seemed no will to “flag up” Direct Payments and the implications for disabled people.

The campaigns meetings are very lively and it is great to see disabled people so involved and enthusiastic about the work our Campaign Development Workers are doing.

In December 2005 I attended what I have laughingly called the “Ministers Bun Fight”.  This is the day when representatives from disabled peoples organisations congregate together to hear what the government “does for us”.  This year they did so much good for us the ramp they had hired was no use so they had to borrow one from one of the representatives.
It was good to be able to address the issue regarding training for our trustees.  We have had two days on the responsibilities of being a trustee in order to accommodate our trustee’s access needs. This proved very successful and also provided a valuable insight to the trainer who possibly for the first time saw disabled people in a new light.

March saw me addressing a large audience of disabled and non disabled people at the University of Leeds on Direct Payment and the Independent Living Movement.  It provided a very good starting point for the research project that Leeds has done on the take-up of Direct Payments in the UK. 

On the same subject I attended a conference facilitated by the London School of Economics based on the statistical analysis of Direct Payments.  It actually reminded me of my university days when I realised how easy it was to prove anything you wanted to with statistics.  There was one small scale piece of research which gave a much more personal account of what Direct Payments means to the individual, thus proving that the personal can be political.

I have been part of many telephone conferences about Welfare Reform, Mental Health Bill, and Partnership through Participation.  I have been consulted on diverse areas of subjects including the Holocaust and how to make the exhibition inclusive to disabled people from an access perspective to actually telling the story of how disabled people were one of the first to be killed.  The PIN numbers on bank cards and its affect on disabled people, how best to consult with disabled people and that access issues do not stop on entry to a building also the disabled persons railcard and lastly access to Pay & Display machines.

Along with Simone Aspis I had a meeting with Jeremy Hunt, Shadow Minister for Disabled People.  Whilst a likeable character, he has a lot to 

learn about disability as he supports special education.  While imagining that by holding issue based seminars on Housing, Health, Benefit Reform, Education and Transport without addressing the issue of expenses is engaging with us!

The demise of many organisations of disabled people is of great concern.  How can the government state that they are committed to consultation with organisations of disabled people whilst at the same time refusing to fund them?  

Included in the Improving Life Chances document is a commitment to Centre for Independent Living (CILs) in all Local Authorities.  This is in contradiction to many CILs loosing their contracts on Direct Payment Support to the contract culture (i.e. big organisations not managed by disabled people) who have the capacity to fill in complicated tenders whilst many of the user led organisations are chasing after monies for their very existence.

I finish this report by thanking all the staff at British Council of Disabled People not only for their support but their confidence in me as the Chair.

To all the Trustees I would like to extend my thanks for their support during the past year and look forward to their support in the coming year.

What is The British Council of 

Disabled People?
The British Council of Disabled People (BCODP) began in 1981. Its aim is to represent and help groups run by disabled people to organise themselves.  We are the voice of disabled people in the United Kingdom.  We have 106 member groups.  Our aim is to secure full civil and human rights for disabled people and to enable disabled people to take a full part in society.

What does The British Council of Disabled People do?

The British Council of Disabled People works by: 

• 
Helping groups of disabled people, to strengthen the network.

• 
Giving information to people’s groups and to those who work with them.

• 
Lobbying and campaigning nationally on issues of concern to disabled people.

• 
Advising and training local authorities, companies and other bodies that serve disabled people.

The British Council of Disabled People’s website includes the Full Membership Directory, to allow members and other users to check for their local disabled people’s organisation.  Take a look at www.bcodp.org.uk
The British Council of Disabled People’s

Mission Statement
To secure, by all democratic means, our full and equal Human and Civil Rights as Disabled People in the UK.

The British Council of Disabled People’s main aims are:

1. 
To make better the civil rights law for disabled people

2. 
To strengthen the disabled people’s movement by helping and getting more membership, including other groups who are treated unfairly for other reasons too

3. 
To become a better run organisation

4. 
To make sure the trustees, committees and staff in The British Council of Disabled People work well together

5. 
To make sure we have enough money to do our job

6. 
To make sure The British Council of Disabled People’s staff are treated fairly and equally and work within equal rules that include everyone

7. 
To have a strong way of working

8. 
To get money from lots of different funders


Talking about money

By Sheila Blair, Finance Manager
This has been another hard year for BCODP and as we had a loss of £33,000 during the year 2004/2005 we had to make some hard decisions.                     We knew we had to stop spending money and so the Trustees had to look at the staff wages and hours and at other ways of saving money.  But we have managed to make the savings we needed to and although this meant some members of staff left and we were sad to see them go.  The staff that were left had to change how they worked and the jobs they did.  

We were lucky enough to get money for the main part of the organisation (the core) from the Platinum Trust and the Department of Health.

We were also lucky in getting money from Comic Relief to carry out campaigning work and money from the Big Lottery for our new Membership 

Project .  This has meant we have been able to talk more to our members and find out what you wanted us to do for you. 

I am still trying very hard to find other ways of getting money for the organisation  and we have written to many big companies to see if they can help us. 

This year, we have kept doing transcription work and some Disability Equality Training.  This is helping to keep people in jobs which is very important. 

Doing this work tells people out there how important it is to make sure we have information that we can understand.

This is particularly important for those who give us services, like social work, health, shops, transport, etc.

We tried very hard during the year to get extra money from the Department of Health and the Big Lottery but did not succeed.  However, we will keep trying.

We have to keep a record of all the money we get and how we spend it.                                                                          The official people who check these records have agreed they are accurate. You can find the records in our Legal Accounts.

The legal accounts are available to all individual members and member groups just ask us for them.

If you have any ideas about how we                                                                     can raise more money then please talk                                                                     to us. 

Sustainable User Involvement (SUI) Project

By Margaret Bordogna-Crane, Research Officer
This was a three year project funded by the Department of Health which has now come to an end. The SUI Project had two main aims: 

1. 
To identify barriers to sustainable user group 



involvement in consultation processes with 



government and commercial agencies.

2. 
To find user led groups that had not been identified 


by other research. 

As part of this project all full member groups of BCODP were sent registration packs.  The project attracted one hundred and five groups who registered to join and these groups had a combined total of 34,971 individual members between them.  By using our member groups   as a network through which to launch the project we achieved a wide geographic spread nationally.  

Of the one hundred and five groups registered to take part in the SUI project the largest issue raised, as a barrier to sustainability for consultation processes had remained the same throughout the three years of the project.  This main barrier was ‘time constraints on groups’ and groups ‘not being given adequate time frames to undertake a whole member group consultation’.  These issues were mentioned by fifty of the groups.  Obviously this would be more problematic for the larger groups in the SUI Project to consult with their entire membership.  

The largest group registered had 10,000 members.  It appears that organisations requiring a full group consultation (with all members of a group) were not building into their time frame enough time for the Group to undertake the work. Geographic Issues, Financial Issues and Transport and Travel Issues were the next most frequently mentioned.  Issues about travelling distances and lack of funds to pay transport and support staff costs were also mentioned.  Also the lack of accessible public transport systems was a key barrier for some of the groups.

Another issue mentioned was the cost of providing funding for Personal Assistants who may be required to provide support to disabled people during consultation events  

Other access issues highlighted as potential barriers to participation related to accessible information.  In the SUI Project registration process groups were asked to log their access requirements in relation to information and some of the groups had very complex access requirements.  This was particularly so for groups of mixed, multiple impairments and non impairment specific groups, who require information in several formats to accommodate all their members taking part in the consultation process.  This appears to be an area that can be overlooked by some organisations hoping to be inclusive in their consultation procedures therefore, creating a barrier to participation that immediately denies a section of the community full access.  

An organisation planning to consult with User Led Groups should take on board the time (and expense) of preparing information in Accessible Formats for all group members who will be taking part in the Consultation Process.  Also if Focus Group Research is planned issues around environmental accessibility e.g. accessible venues and meeting areas should be seriously addressed with the groups before booking venues.  

The project has now drawn to an end but the issues raised by the SUI Groups will be used by BCODP in other projects funded by other benefactors. 

NASUWT

The largest union representing teachers and headteachers throughout the UK
Campaigning for equality for disabled teachers

Tackling discrimination in the workplace

Promoting positive action for disabled teachers and students

An annual programme of conferences and seminars

Advice for disabled teachers

Information and resources for schools and colleges

NASUWT Hillscourt Education Centre, Rose Hill, Rednal, Birmingham B45 8RS

T; 0121 453 6150 
W; www.teachersunion.org.uk
National Association of Schoolmasters Union of Women Teachers
From Telethon to “I Decide”

The Fight Goes On
Purple 
Information is about the disabled people’s movement

Black 
Information is about legislation/government

Pre 1939
With the birth of industrialisation disabled people were excluded from the workplace.

The medical profession gained power over disabled people identifying them as a “problem”.

Eugenic and Social Darwinism promoting the view that disabled people are flawed and are a threat to the health of the nation.



The oppression of disabled people becomes institutionalised.

Disabled People begin to identify the need to support each other.

A campaign by the National League of the Blind results in the Blind (Education, Employment and Maintenance) Act.  This Act sets a precedent for the State to take an active role in addressing the disadvantage and oppression experienced by disabled people.

From 1939-45 because of the shortage of labour due to World War Two saw a large increase in the number of disabled people employed demonstrating that disabled people were capable of work.

1940 –
The Disabled Persons (Employment)  Act of 1944 came into force.

The Welfare State developed whilst at the same time increased the segregation of disabled people.  The emphasis was then and now on 1960’s curing disabled people or if this is not possible “caring” for them.



Quota system in employment established.

Whilst in the private sector the Spastic Society and the Leonard Cheshire Foundation increased the number of people in segregated schools and institutions.

1970-

More impairment specific groups established.

1979

The Union of the Physically Impaired Against Segregation 


(UPIAS) publishes the Social Model.

1980

Disabled people campaign for involvement in services for 


disabled people.

1981
International Year of Disabled People and the birth of British Council of 
Disabled People.

1982-

Coalitions and Centres for Independent/Integrated Living 


established.  

1995

Membership of BCODP stands at 70 

14th attempt to introduce Civil Rights Bill fails.

Government introduces own Disability Discrimination Act (DDA) passes into law

1996

DDA begins to be implemented.

Community Care (Direct Payments) Act is the culmination of the campaign for direct payments by disabled people.

1997

Election of Labour Government 
does not lead to full anti-


discrimination legislation. Disability Rights Task Force set up.



The beginning of BCODP Groups Development Programme - 

funded by the Community Fund

1998
Because of the Governments claim that disabled people were de- frauding on claiming DLA the Benefits Integrity Project (BIP) was initiated.  However no fraud was found.

1998
BCODP produces “draft statement on the New Genetics” for the BCODP Annual Conference.

1999

Government introduces Welfare Reform and 




Pensions Bill and the See the Person campaign.

DAN begins Free our People campaign in order to get disabled people out of institutions.



BCODP grows to 126 disabled people’s 





organisations.

2000

The Disability Rights Commission is set up.



Direct payments age limits extended after campaigning.

2001
European Year of Sign Language – The Disability Rights Commission calls on the government to recognise sign language as an official language. 






Disabled Peoples International Committee publishes a Position 
Statement on Bioethics and Human Rights to draw attention 
to genetic mapping.

2002
BCODP secures funding from Department of Work and Pensions for work on the launch of the United Kingdom’s  Disabled People’s Parliament

2003
European Year of Disabled People when the European Union funded a bus that travelled all over Europe in order to raise awareness around disability issues.

October 2003 sees the first meeting of  the United Kingdom Disabled People’s Parliament 

2005
New Research on Domestic Violence and Disability.  In September 2005, women’s aid began a large new research project on disabled women’s experiences of domestic violence and on existing and improving service 
provision for this group in both local domestic violence and the disability organisations.  Anne Pridmore, Chair of BCODP’s women’s

 

committee, is the advisor on this project.
2005
Baroness Warnock, Labour’s spokesperson in the House of Lords recently argued that the Government believes that there is a continuing need for segregated education!

Richard Rieser and Micheline Mason both supported by BCODP said “whilst there are problems with the inclusion of disabled children into mainstream schools, Warnock’s negative observations about disabled children into mainstream schools are linked to BAD INTEGRATION not inclusion”.

BCODP welcomes the Equalities 
Bill but we are seeking the following amendments in order to improve the functioning of the Commission for Equality and Human Rights (CEHR) or to establish what the Secretary of State had in mind.  Our amendments cover – disability committee and CEHR commissioners, promotion of good relations within and in between communities, CEHR to initiate human rights legal proceedings, a proposed Single Equalities Act.

The Disability Discrimination Act 2005 became law.  One of it’s most important sections introduced a new duty on every public body to look ahead and anticipate where t’s current plans, policy, services and activities might discriminate against disabled people.  At last a piece of legislation based on the social model of disability!
14th October 2006 is the 25th Birthday for BCODP – what will the next 25 years bring?  

2006
BCODP was delighted to bepresent at the Not Dead Yet launch.  

At the same time, Lord Joffe’s assisted dying bill has 


been killed off.  

We were delighted to see Simone Aspis on ITV evening news and Radio 4’s Today Programme where she raised BCODP’s concerns about the Human Fertilisation And Embryology Authority giving permission for pre-screening of embryo’s before they are being used in fertilisation attempts.

BCODP and the Disability Rights Commission have asked Lord Ashley to support a “Right To Independent Living” Bill in June.  This Bill for the first time ever, will make it law that disabled people should be supported to have real independence.

During the first six months of 2006 at least nine organisations of disabled people went down owing to lack of funding.  So serious was this, that a consortium of organisations of disabled people met with the Disability Rights Commission to discuss how the Government thinks it can continue to use disabled people’s organisations to consult with when at the same time they refuse to fund them.
2006
The Government announced what they want to do with the Mental Health Bill (new law) dealing with disabled peoples’ behaviour that is seen by society as dangerous or really worrying.

BCODP and other organisations of disabled people all need to campaign very hard to make sure that a Mental Health Bill will provide support so that disabled people can live in the community without the fear of being treated against their will.

“When we started BCODP the idea of a democratic and accountable national umbrella organisation was a dream.  That dream is still alive although BCODP may not now be as successful as many of us would wish.  We started the organisation because Government policy at the time, supported by the big charities, meant we either had to rely on our families for support or be incarcerated. Subsequently we developed the social model and promoted independent living and rights in the face of opposition from these organisations and Government inertia.  The lesson this should have taught us is that we cannot rely on Government supported by the big charities to guarantee our futures even though they have stolen our ideas and now claim them as their own.  I remember what it was like when we had no organisations to represent us and we go back to that situation at our peril.  Happy birthday BCODP and long must you survive.”

Mike Oliver

Membership and Services Project

“Asking our Group Members what Services they want from BCODP”
This is going to be a very exciting new project reaching out to our member groups and linking in their work to that of BCODP’s work nationally. We are so pleased that the Big Lottery Fund has agreed to support this project for three years.

One of the first things we did to start off this project was to contact all our Group Members and asked them what they wanted from BCODP.

Advice about Income Generation and Governance & Trusteeship is at this time a popular answer.

At the time of writing we, are eagerly awaiting more feedback from our members and will report back about this as soon as the results are known.

BCODP’s Magazine - Activate 

The Membership & Services Project staff team has now produced two editions of Activate each of which has been sent out to all our 800 members.  The membership of BCODP is made up of individual members, group members, associate members and supporting members.

We are trying to make our magazine as accessible to as many of our members as possible.  It is already available in Braille, Audio Tape, Audio CD, Large Print and we are striving to ensure that the text is easy read and picture formatted, however we are told we need to work harder in this area, and we shall be doing just that.

Membership 

We continue to attract new Groups, Individuals, Affiliate and Supporting Members, this is very encouraging.  We are finding that even without us heavily promoting our organisation, supporters contact us and want to join us in the fight for our Human and Civil Rights. 

One of the targets of the Project is to work more closely with our groups and make sure that when one of the groups is doing something exciting that other groups are told about it and can get help doing similar work. 

Transcriptions Service

BCODP Transcription Service

Our transcription department is being kept extremely busy and is now being run by John Ross a new member of staff to BCODP.

Thanks to John’s hard work and practical experience of running his own business the customer base continues to expand.  If you would like more information about the service please email: john@bcodp.org.uk
For a complete Transcription Service from an organisation                                              with 25 years experience of producing Accessible Information contact                                                                                    The British Council of Disabled People’s Transcription Services

Accessible Information for Disabled People                                                            produced by the Experts                                                                                             Disabled People!

=   Equals  =

Membership & Services Team: Margaret Bordogna-Crane, Manager Martin Sims, Admin Assistant; John Ross, Transcriptions Services

BCODP Transcription Service

Why come to us for your Transcriptions Services? 

Because: 

We offer a complete service and can offer: 

• 
Braille

• 
CD Rom Audio and electronic text versions

• 
Floppy Disk   

• 
Large Print

• 
Easy Words and Pictures

• 
Audiotape

• 
Videotape with British Sign Language Interpretation and Subtitles

• 
DVD with British Sign Language Interpretation and Subtitles

What do you have to do?

Send us your information and we will transcribe it into any format you require.    If you are not sure what you need then phone us and we will be very happy to advise you and prepare a quotation for you.  We provide a wide range of formats and are the people to ask for advice about what your organisation needs to do to comply with the Disability Discrimination Act 1995 (Goods Facilities & Service Provision).  You will find that our prices are very competitive. 

Why are we the experts?

Because for 25 years BCODP has been producing Accessible Information for our Members and we are now offering our skills and experience to other organisations.   

Why do you need to provide your information in Accessible Formats?

To improve your customer care specifically for disabled people and ensure you do not discriminate against people who cannot access information by standard printed or written formats. This will help you fulfil your obligation to disabled people as set out in the Disability Discrimination Act (1995).

“From its inception BCODP has rejected disempowering attempts by others to speak and act on our behalf.  "Nothing About Us Without Us" has always been and always will be our guiding principle.  With the BCODP as a backdrop, disabled people will continue to exert the fact that we are the experts of our own situation.  Self-advocacy and self-determination are at the heart of BCODP values.  It is this emancipatory approach and culture that liberates us as disabled people.”

Dame Jane Campbell DBE MBE

Campaigns and Parliamentary Report

By Simone Aspis, Parliamentary & Campaigns Development Worker
It’s been another really busy year with BCODP getting involved in different campaigns.  This year I wanted to make a real big effort to get you, our members involved in our campaign work.    

No doubt our biggest campaign is against the Government’s ideas for Welfare Reform – how disabled people will be able to get benefits in the future.  

We will be working with other groups of disabled people to plan and campaign against the Government who wants to change the law so that more disabled people will be forced into inaccessible work places.  We have set up a network of benefit advisors who can advise on what we should say, starting to find ways of supporting the work of Disabled Peoples Direct Action Network and Sheffield Welfare Action Network.    

We will of course want everyone to get stuck in on this campaign as any bad benefit changes will have a bad affect upon disabled people’s lives.  We have responded to the Government’s Green Paper on Welfare Reform.    

It is not just bad news on benefit reforms, we are very aware that there is a big attack on mental health system survivors rights to be allowed to be themselves without the fear of being locked and drugged up against their wishes.  We have started to do this by having an Emotional Wellbeing Group that wanted to work on the campaign against the Mental Health Bill.

Even though the Government does not want to bring in the Mental Health Bill which lots of different groups of people thought was going to be bad for mental health system survivors the battle has not been won yet! 

The Wellbeing Campaign group will continue to campaign as the Government are looking at changing the current law (1983 Mental Health Act).

And if that is not sufficient, disabled children’s rights are under attack thanks to Mary Warnock who sparked off a big debate on whether all disabled children can benefit from mainstream education. 

BCODP together with Alliance for Inclusive Education and Disability Equality in Education told the Education Scrutiny Committee how inclusive education can work for all Disabled Children.  BCODP managed to get a piece in the Times Educational Supplement.        

As well as working on Government’s policies and legislation there has been opportunities to raise BCODP’s profile by supporting laws which individual MPs and Peers are trying to get debated and passed by Parliament.  Lord Ashley wants to support a law that will give disabled people rights to independent living.      We have told the Disability Rights Commission what we want in the law.
And it isn’t just about the law where BCODP’s profile has been raised and noticed.  Whoever thought that BCODP would get a mention on the front cover of the Sun read by 3 million people! We did, but I am glad to say we have made it in the papers and on radio programmes that are more likely to report on BCODP’s agenda.  

The Campaigns Committee is now meeting more often.  We have made our rules which have been agreed by National Council.  We have started to support our members’ campaigns.   

It is great to see the campaigns we are being ask to support, local charging policies, welfare reforms, member organisations who are facing cuts or shut down and Conservative Party’s education policy.  

We want to support many more campaigns.  We have also started doing a Campaigns E-Mail Newsletter which we hope will be used to make our campaigns bigger, louder and stronger.  

We do appreciate all the support that our members give to us despite the very hard times which many of our members are finding themselves in.   

We are looking to run a big campaign to highlight the struggles that user-led groups are facing with getting money to carry out their work.  

We think the Government will be thinking about bringing in a Single Equalities law.  This will mean one law which will deal with people who feel they have been treated unfairly or badly because of their sex, race, religion, age, sexuality and being disabled.                     The Government will be asking us what we think about this new law.  


Solidarity


Simone Aspis                                                


Parliamentary & Campaigns Development Worker
Disabled People and 

The Social Model of Disability
It is important to have an understanding of the meaning of the word disability and who disabled people are.  It can be confusing when people use different definitions of the word disability.  Also The British Council of Disabled People has always followed the Social Model of Disability because other models of disability, which oppress disabled people, are all individual models.  For example, the medical model, which is the best-known model, looks at only the person’s impairment.  Other models include the administrative model, which looks at disability and doing an assessment process and the charity model which looks at disability as a personal tragedy.

Who are Disabled People?

Disabled people are those people with impairments who are discriminated against by society.

What is Disability?

Disability is a disadvantage or restriction on doing things that is the fault of society and the way it is run.  The world takes little account of people who have impairments and leaves them out and stops them from doing things other people do. Disability is discrimination very much like racism and sexism.

What is Impairment?

Impairment is when a person has an injury, condition or a disease for some time.  It can have an affect on the brain, sensory organs or the body.  It can also cause pain, make the person feel tired, affect the way the person talks or mean they may not remember things very well. Impairment does not cause disability and impairment does not make discrimination alright.
The Social Model of Disability

• 
The Social Model was developed by disabled people to help them describe and take action against discrimination

• 
The model does not blame the disabled person for the problems they have

• 
Disabled people, by using the social model can recognise areas in the world that need changing and find out about bad attitudes towards disabled people, why some people will not talk to disabled people and why disabled people cannot get into some buildings

•
The Social Model allows disabled people to get together to campaign for better things, like people being considerate towards disabled people, and more access to buildings no matter what the disabled person’s impairment

• 
The Social Model helps disabled people talk about themselves and to talk about human rights and equality

• 
Disabled people can talk about what they can do to make people more equal rather than talking about what disabled people cannot do

The British Council of Disabled People’s 

Structure

National Council

The National Council is responsible for formulating BCODP policy and to ensure that BCODP has clear policy and operational guidelines, and to monitor and direct the work of the Executive and other Committees to ensure that they operate within BCODP objectives.

National Council is made up of the Officers of the Council, five delegates elected from under represented groups, four delegates elected from Full National Member organisations and ten delegates elected from Full Regional member organisations.

Executive Committee

The Executive Committee of the British Council of Disabled People is the working group which carries out the day to day work or business from the National Council.

The Executive Committee is made up of all the officers of BCODP and two people from the National Groups on National Council.

Other Committees

The British Council of Disabled People has also set up a number of policy and working committees.

Campaigns Committee

Research Committee

International Committee

Women’s Committee
TRUSTEE / DIRECTOR
OFFICES HELD

Anne Pridmore


Chair from October, 2005 

Roy Webb 



Acting Deputy Chair, External Affairs

Janet Seymour Kirk
Deputy Chair, Internal Affairs from October 2005

James Elder-Woodward  
General Secretary and Acting Treasurer                     




(resigned 20 August, 2005)

Sheila Furniss 


Company Secretary                                                                                 




(resigned October, 2005) 

Julie Newman
Regard, Acting Treasurer - August 2005 till February, 2006

Denise Caniffe


Choices and Rights Coalition

Anne Mwangi


ABAPSTAS

Philip Reynolds


Regard

Claire Robinson


DANDA

Julie Robinson


Trade Union Disability Alliance

Earl Russell


Labour Party Disabled Members Group

Russell Stronach


Disability Action (North East)

Jason Vaughan


Sutton Centre for Independent Living

We would also like to acknowledge in particular Platinum Trust for their continued and valuable support.  We would also like to acknowledge our other funders and sponsors including Wellcome Foundation, Baring Foundation, Unison, Legal & General and our many members.

BCODP also wish to acknowledge CHANGE Picturebank & Access First by People First.

